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STIPULATION OF AGREEMENT 
Stipulation of Agreement made and entered on this day of April, 2005, by 
and between the negotiating teams of The Board of Education of  the East Ramapo 
Central School District and the East Ramapo Librarians and Audio-visual Specialists 
/ e 
Association (Association): 
WHEREAS, the parties have engaged in negotiations in good faith in an effort 
to  arrive at a successor agreement t o  the contract which will expire on June 30, 
2005; and 
_L_ 
WHEREAS, the parties have arrived at a tentative successor agreement. 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, 
the parties hereby stipulate and agree as follows: 
1. The provisions of this Stipulation are subject to ratification by the respective 
parties t o  the proposed successor agreement and shall not become binding upon either 
party unless and until such time as both the Board of Education, on behalf o f  the 
School District, and the unit members, on behalf of the Association, ratify the 
proposed successor agreement. 
2. The respective negoriating teams agree to recommend for rariiication the 
proposed successor agreement described in this Stipulation as well as this Stipulation 
itself. 
3. Each party is in possession of an identical original o f  this Stipulation. 
4. All proposals not covered herein which have been made by either party at 
any time during the course of these negotiations shall be deemed withdrawn and of 
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no further force or effect. 
5. The provisions of the collective bargaining agreement which will expire on 
June 30, 2005 shall be carried forward except to the extent as modified below. 
6. The successor agreement shall be for the period July 1,  2005 through and 
including June 30, 2007. 
7. Salary increases shall be according to the following chart: 
YEAR 
05/06 3.00% ON SCHEDULE 
06/07 3.00% ON SCHEDULE 
For the Association For East Ramapo Central School District 
G R E E N B E R G ,  W A N D E R M A N  & F R O M S O N  
Attonzqrs at Law R ~ ~ ~ \ ' !  ED 
150 AIRPORT EXECUTIVE PARK 
SUITE 159 
NANUET. NEW YORK 10954 
October 22, 2004 
Mr. James Rose 
Treasurer 
East Ramapo Central School District 
105 South Madison Avenue 
Spring Valley, New York 10977 
Ms. Mary Sculnick 
Director o f  Personnel 
East Ramapo Central School District 
105 South Madison Avenue 
Spring Valley, New York 10977 
Re: Negotiations with East Ramapo Librarians 
and Audio-visual S~ecial ists Association 
Dear James and Mary: 
This past Tuesday evening the Board of Education approved a one year 
extension of  its contract with the East Ramapo Librarians and Audio-visual Specialists 
Association. You will find enclosed a copy of  the Stipulation of  Agreement. This will 
allow you to  take the necessary steps to  implement the provisions of the new 
contract. 
If you have any questions regarding the above, please let me know. I 




cc: Mr. Jason P. Friedman 
STIPULATION OF AGREEMENT 
Stipulation of Agreement made and entered on this day of September, 2004, 
by and between the negotiating teams of the Board of Education of the East Ramapo 
Central School District and the East Ramapo Librarians and Audio-visual Specialists 
Association (Association): 
WHEREAS, the parties have engaged in negotiations in good faith in an effort 
to arrive at a successor agreement to the contract which expired on June 30, 2004; 
and 
WHEREAS, the parties have arrived at a tentative successor agreement. 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, 
the parties hereby stipulate and agree as follows: 
1. The provisions of this Stipulation are subject to ratification by the respective 
parties to the proposed successor agreement and shall not become binding upon either 
party unless and until such time as both the Board of Education, on behalf of the 
School District, and the unit members, on behalf of the Association, ratify the 
proposed successor agreement. 
2. The respective negotiating teams agree to recommend for ratification the 
proposed successor agreement described in this Stipulation as well as this Stipulation 
itself. 
3. Each party is in possession of an identical original of this Stipulation. 
4. All proposals not covered herein which have been made by either party at 
any time during the course of these negotiations shall be deemed withdrawn and of 
no further force or effect. 
5. The provisions of the collective bargaining agreement which expired on June 
30, 2004 shall be carried forward except to the extent as modified below. 
6. The successor agreement shall be for the period July 1, 2004 through and 
including June 30, 2005. 
7. Salary increases shall be according to the following chart: 
YEAR 
04/05 3.00% ON SCHEDULE 
8. The six references to longevity increments in the amount of $300 
referred to on page 13 of the Agreement for the period July 1, 2001 through June 30, 
2004 shall be amended to read $500. 
9. Language will be added to the contract to permit unit members to have their 
paycheck deposited directly to a bank of their choosing. 
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A. Pursuant to Section 207 of Article 14 of the Civil Service Law, the East Ramapo Central 
School District Board of Education (Board or "District") recognizes the East Ramapo 
Librarians and Audio-visual specialists Association  association^^) as the sole and 
exclusive bargaining agent for all certificated personnel employed as Librarian I1 (Civil 
Service) and personnel employed as Audio-visual Technicians, Audio-visual Specialists. 
B. The Association hereby accepts the recognition as hereinbefore made, and the Association 
through its officers agrees to comply with the provisions of Section 210, Article 14 of the 
Civil Service Law and affirms that it does not assert the right to strike against any 
government, to assist or participate in any such strike, or to impose an obligation to conduct, 
assist or participate in such a strike. 
Article I1 
DUES DEDUCTION 
A. Upon presentation of written authorization, the District shall deduct from the salaries of its 
employees dues for membership in the Association and its affiliates and shall transmit the 
monies promptly to the Association. 
B. The association will certify to the District in writing the current rate of its membership dues. 
If a change in the rate of membership dues occurs, the District will be given thirty (30) days 
notice prior to the effective date of said change. 
C. The total annual dues shall be deducted in ten (10) equal installments beginning with the first 
regularly scheduled paycheck in October. The monies deducted will be transmitted to the 
Association immediately following each pay period. The first and final transmittal will be 
accompanied by a listing of the members for whom deductions have been made and the 
amount deducted for each. 
D. Unit members who are not members of the Association shall be required to pay an agency 
fee equivalent to the dues of the Association. The agency fee shall be deducted by the 
District in the same manner as for voluntary dues deduction in paragraph C above. 
1. All monies deducted shall be transmitted to the Association with dues deduction monies. 
2. The Association hereby agrees to indemnify and save harmless the District and the Board 
of Education from any and all claims, actions, demands, suits or proceedings by any 
employee or any other party arising from its agreement to implement agency fee 
deductions for the Association. 
3. The Association shall adopt a refund procedure consonant with the provisions of Section 
208, Subsection 3 of the Civil Service Law. 
Article 111 
ASSOCIATION PRIVILEGES 
A. The Association shall have the privilege of using a school building for its official meetings. 
Such use shall not conflict with other school activities and shall have the prior approval of 
the building principal. 
B. The Association shall have the privilege of using the inter-school mail service. Such use 
shall be limited to official Association materials and distribution shall be the responsibility of 
Association personnel. 
Article IV 
CONDITIONS OF EMPLOYMENT 
A. The workday for all members of the unit shall be seven (7) hours inclusive of a daily duty 
free lunch period of thirty (30) minutes. 
B. The work year for all Librarian I1 members of the unit shall be September I through June 30. 
The work year of Audio-visual Specialist members of the unit shall be September 1 through 
the last day of work for the teachers. Audio-Visual Specialists shall be available for work at 
special times and events which shall be at the discretion of the District and without additional 
compensation. Each Audio-Visual Specialist shall work not more than thirty-five (35) hours 
annually at such special times and events without additional compensation. 
Librarians, in this unit - with the consent of the building principal and without additional 
compensation - may be allowed to attend faculty meetings and other specified professional 
events. The number of hours worked at these events shall be used to make up the number of 
hours that would have had to be worked between the last teacher work date in June and June 
30th of each school year. The number of hours between the last teacher work date in June 
and up to and including June 30th (assuming June 30th is a day of work) must be computed 
anew each school year. It is the responsibility of the unit member to keep a log of the hours 
worked at these events and to provide the principal of each school with an accounting of the 
hours worked after each event used for this purpose. 
D. Members of the unit will not be required to work on days on which schools are closed as a 
result of unused "snow" days, nor will members of the unit be required to work on days 
when school is closed due to inclement weather or other emergency conditions which excuse 
teachcrs from work. 
E. Travel time for members of the unit whose assignments encompass more than one building 
shall be scheduled outside of the lunch period. 
F. Members of the unit shall not be regularly assigned or scheduled for supervisory duties such 
as bus, hall, cafeteria, study hall, playground or proctoring of tests. Unit members may be 
assigned as necessary to meet emergency and/or contingency needs. Such assignments shall 
be at the discretion of the building administrators. 
Article V 
EVALUATION AND PERSONNEL FILES 
A. All members of the unit will be subject to written evaluation by members of the 
Administrative staff. All observation and/or evaluation of work performance will be 
conducted openly and with the full knowledge of the individual involved. 
B. All evaluation reports will be discussed in conference between the employee and the 
administrator making the evaluation. Any such report will be signed by the employee to 
indicate that helshe has seen the report and discussed its contents with the author thereof. A 
copy of any such report will be given to the employee at the time it is signed. 
C. The employee has the right to attach any written statement in response to any evaluation 
report and such statement will be placed in the employee's personnel file with the evaluation 
report. 
D. Each member of the unit may, upon request, review the contents of hislher personnel file 
(except for pre-employment material of a confidential nature) and make copies, at no cost to 
the District, of any or all documents contained therein (except for pre-employment material 
of a confidential nature). 
E. Nothing will be placed in an employee's personnel file unless the employee has been given 
an opportunity to review the material. The employee will affix hisher signature to the 
document, signifying only that helshe has seen it. The employee has the right to attach a 
written statement for inclusion in the personnel file with the document. 
F. In the absence of formal evaluation reports or other formal entries into the personnel file, the 
unit member has the right to assume that hisher performance is fully satisfactory and helshe 
is eligible for any and all benefits dependent upon satisfactory performance. 
Article VI 
JUST CAUSE 
An employee will be disciplined or discharged only for just cause. Any action of the employer 
imposing discipline or discharge shall be subject to the grievance provisions of this agreement 
but not beyond level three thereof. The Superintendent's decision in such grievance shall be 
final and shall not be subject to review by arbitration or in any action or proceeding. 
Article VII 
ALLOWABLE ABSENCE 
A. GENERAL PROVISIONS 
1. Each member of the unit shall be allowed a total of twenty (20) days per year for absence 
due to: 
a) Personal Illness 
b) Family Illness 
c) Personal Leave 
2. During the first year of service, these days shall accrue at the rate of two (2) days per 
month of service. 
3. After the first year of service (after 10 months service) successive yearly allowance will 
be credited at the beginning of the next year of employment. 
If a person began work 9/1/88, helshe will have completed 10 months of service by 6130189. 
Unit members whose initial employment commences other than on September 1st will be 
granted credit for an additional year of service in the following September provided that they 
have been employed in the district prior to the 1st of March of the preceding school year. 
The same formula will be used to compute longevity dollar entitlement. 
Example: An employee hired effective February 8, 1989 will be credited with a year of 
service, for the purposes of this provision, on September 1, 1989. Thereafter, helshe will be 
credited with an additional year of service each September 1st as long as helshe is 
continuously employed. 
4. All unused days of the twenty (20) days annual allowance may be accumulated to a 
maximum of one hundred and eighty five (1 85) days. 
B. LONG TERM SICK LEAVE 
1 .  Unit members appointed September 1, 1994 or after with 3 or more years service who 
have not averaged more than 10 days of family and /or personal illness days per year by 
the end of their third year, will be eligible to voluntarily enroll in sick bank. All current 
unit members employed as July 1, 1994 will be able to become members of the sick 
bank, but must do so by October 1, 1994. 
2. Enrollment must be completed within 3 months of becoming eligible. 
3. Unit members must contribute at least 10 days of their accumulated leave and District 
will match that to create a sick bank of 240 days effective July 1, 1994. 
4. Parties to the Agreement will subsequently develop a mutually agreeable general 
mechanism for adding days to the Bank. 
5. Anytime the sick bank total drops below a mutually agreed upon amount, the parties will 
also meet to determine the number each member needs to contribute to bring it back to an 
acceptable level. 
6. Unit members may only make withdrawals upon exhaustion of accumulated sick leave, 
and upon submission of physician certificate to the Personnel Office, which clearly 
describes nature of their illness and why it still prevents them from working. District 
reserves the right to require the affected employee to be examined by District-appointed 
physician. 
7. 60 days - available to those with 3 but less than 6 years of service in unit. 
I I0 days - available to those with 6 but less than 10 years of  service in unit. 
160 days - available to those with I0 or more years of  service in unit. 
8. Unit members will receive annual notices o f  accumulated sick leave, and days in sick 
bank, but not necessarily simultaneously. 
C. PERSONAL LEAVE 
I. Up to three (3) days of personal leave may be taken without loss of salary when such 
request is submitted a minimum of five (5) days prior to date in question (in an 
emergency, the five days notice may be waived). Such leave shall be deducted from the 
total allowable absence of twenty (20) days. 
2. During the first year of  service no more then one ( I )  personal day may be taken prior to 
the end o f  the third month of  service and no more than two (2) personal days may be 
taken prior to the end of  the sixth month of service. 
3. Personal leave is understood to be for compelling reasons which cannot normally be 
scheduled outside of the work day. The "personal" category may not be used for leave 
the day before of after a holiday, vacation period, or weekend unless approved by the 
principal/supervisor and Personnel Office. All requests for days in multiples of  two or 
three must indicate a specific reason. Requests should be submitted in writing on the 
"Request for Personal Leave" form. 
D. FAMILY ILLNESS 
Up to five (5) days absence with pay may be allowed for illness in the family. Family is 
defined to be: mother, father, spouse, spouse's parents, grandparents, brother, sister and 
children of  employees. Such leave shall be deducted from the total allowable absence of  
twenty (20) days. 
E. BEREAVEMENT LEAVE 
Each unit member shall be allowed absence without loss of pay for bereavement leave 
associated with the death of  a member of  the family. Family shall be defined to mean only 
the following: parent, child, brother, sister, brother-in-law, sister-in-law, grandparents, 
grandchild, spouse, parents of  spouse, or  other relative residing in the personal household of 
the employee. Such absence shall not exceed five (5) days for each such occurrence. 
F. ' JURY DUTY 
Unit members summoned for jury duty shall be allowed absence with pay for such purpose 
provided however that: 
1. The unit member shall send a copy of any jury duty summons to the Personnel Office 
within forty-eight (48) hours of receipt o f  such summons and 
2. The unit member shall notify the Commissioner of Jurors that helshe elects the "one hour 
call option" if applicable and 
3.  The unit member shall submit any per diem allowance received for jury duty to the 
District. 
G .  LEAVE O F  ABSENCE 
Upon the recommendation of the Superintendent of Schools and approval o f  the Board of 
Education a leave of absence without pay may be granted for one ( I )  semester or one ( I )  
year to any unit member who had been employed by the District for three (3) or  more years. 
H. LOSS O F  PAY 
Any absence exceeding that allowed under the foregoing will result in a salary deduction for 
each such day at the rate of 11200th o f  annual salary. 
Article VIII 
CHILD CARE LEAVE 
A. A unit member may obtain a leave of absence without pay and without seniority credited for 
the period of  leave for the purposes of child care, provided at the unit member shall request 
such leave from the Superintendent o f  Schools at least ninety (90) days prior to the date such 
leave is requested to begin. 
B. The date of return from child care leave (which may be granted for a period of time not to 
exceed twenty-four (24) months) shall be noted in the request and shall be one of the 
following dates: 
I. The first day of the first semester. 
2. The first day of the second semester. 
3. Only such of  the above dates which are not more than twenty-four (24) months from the 
date of the beginning of the leave. 
C. Child care leave requests (including adoption) submitted in accordance with this article shall 
be granted by the Board upon recommendation of the Superintendent of Schools. The 
Superintendent shall not unreasonably withhold his approval. 
D. I t  is the duty of an employee to advise the Superintendent of any interrupted pregnancy or 
stillbirth suffered by her or the death of any child, for whose current childcare leave of 
absence had been granted. 
E. Child care leave may, at the discretion of the Board, be curtailed or terminated prior to the 
expiration of the full term in the following circumstances and on such terms and conditions 
as the Board may prescribe: 
1.  In case of interrupted pregnancy, the leave of absence may be terminated by the Board 
after a reasonable lapse of time from such occurrence, provided the school physician 
certifies to the Superintendent that the employee is in good health and in fit condition for 
service. 
2. In case of stillbirth or the death of the child, the leave of absence may be terminated by 
the Board any time after a reasonable lapse of time following confinement, provided the 
school physician certifies to the Superintendent that the employee is in good health and 
in fit condition for service. 
F. Failure by an employee to comply with any of the regulations will be deemed neglect of duty 




1.  A grievance is a complaint by a unit member or a group of unit members similarly 
affected of an alleged violation, misinterpretation, or misapplication of any of the terms 
and conditions of this agreement. 
2. The term "days" as used herein shall be workdays only. 
B. PURPOSE 
The purpose of the procedure is to secure, at the lowest possible administrative level, an 
equitable solution to a grievance. Both parties agree that these proceedings will be kept as 
informal and confidential as may be appropriate at any level of the procedure. 
C. TIME LIMITS 
1. Time limits specified herein may be extended by mutual agreement. 
2. No grievance will be entertained, and such grievance will be deemed waived, unless a 
written grievance is submitted at the appropriate level within twenty (20) days after the 
grievant(s) knew, or should have known, of the facts giving rise to grievance. 
D. ' PROCEDURE 
1. Level One 
a. The grievant(s) shall present his grieva lnce in writing to the buildi ,ng principal who 
shall conduct a hearing thereon, within five (5) working days after receipt of said 
grievance. The building principal must provide the grievant(s) with a written 
decision within three (3) working days after the hearing. 
2. Level Two 
a. If the grievance is not resolved at Level One, the grievant(s) may appeal the decision 
at Level One. 
b. Level Two shall consist of the appropriate director or hislher designee. 
c. Any appeal to Level Two must be received within five (5) days of the receipt of the 
decision at Level One. 
b. With mutual agreement, any grievance which would be beyond the authority or 
jurisdiction of the principal to resolve may be submitted at Level Two. 
d. The appropriate director shall, within five (5) days of the receipt of an appeal, 
convene a hearing for such appeal to be heard. 
e. A written decision shall be rendered within five (5) days of the hearing and delivered 
to the grievant(s). 
3. Level Three 
a. If the grievance is not resolved at Level Two, the grievant(s) may appeal the decision 
to Level Three. 
b. Level Three shall be the Superintendent of Schools or hisher designee. 
c. Any appeal to Level Three must be received within five (5) days of the receipt of the 
decision at Level Two. 
d. The Superintendent or hislher designee shall, within five (5) days of the receipt of an 
appeal, convene a hearing for such appeal to be heard. 
e. A written decision shall be rendered within seven (7) days of the hearing and 
delivered to the grievant(s). 
4. Level Four 
Note: This level may only be invoked by the Association. Individuals may not initiate a 
demand for arbitration with the A.A.A. 
a. Within ten (10) days after receipt of the answer or after the answer is due, the 
Association may by notice request that the matter be submitted to arbitration. 
b. The Superintendent and the Association will attempt to select an arbitrator within five 
(5) days after notice has been given. If they d o  not agree upon the selection within 
said five (5) days, the arbitrator shall be selected by the American Arbitration 
Association in accordance with its rules, which shall likewise govern the arbitration 
hearing. 
c. The arbitrator shall limit his decision to the application and interpretation of the 
provisions of this contract and he shall be without authority to modify or amend i t  or 
to make a decision contrary to law. 
d. The arbitrator shall be without power or authority to make any decision involving 
Board discretion or Board policy under the provisions of this agreement or under 
applicable law, except that he may decide in a particular case that Board policy was 
disregarded or that its attempted application under any terms of this agreement was so 
discriminatory, arbitrary or capricious as to constitute an abuse of discretion. 
e. The decision of the arbitrator, made in accordance with his authority, as  defined 
herein, shall be accepted as final by the parties to the dispute and i t  shall be binding 
upon them. 
f. The costs of any arbitration under this Article shall be divided equally between the 
Board and the Association. 
g. Failure to appeal at any stage or level within the times specified above shall be 
deemed an acceptance of the decision rendered at that step. 
Article X 
BENEFITS 
A. HEALTH AND DENTAL INSURANCE 
1 .  The District agrees to provide the current health and dental insurance plan benefits for all 
members of. the bargaining unit and their families and dependents enrolling in such plan 
on the following shared-cost basis: 80% District, 20% employee for the duration of this 
contract. 
NOTE: Completion of one ( I )  continuous year's employment will be necessary for 
entitlement to dental. Any member of the bargaining unit with less than one (1) year's 
service will be eligible to join such plan provided helshe pays the full premium costs. 
B. FLEX PLAN 
Unit members may elect to participate in a Flex Plan under IRS Code Section 125 that will 
enable them to pay their health and dental insurance premiums, as well as pay for 
unreimbursed medical and dependent care expenses, according to the limits set forth therein, 
with pre-tax dollars. Unit members will be given full orientation on their options under this 
plan. 
RETIREMENT BENEFITS 
I. District will provide same benefit to Librarian I1 and Audio-Visual Specialist as i t  does to 
other Civil Service employees and in accordance with laws established by the State 
Legislature governing the New York State Employee Retirement System (NYSERS), 
e.g., nine (9) or more months of service will be credited as a full year. 75i is the plan 
available to unit members in Tier I'and 11. 
2. Members will also be entitled to benefits of section 41j whereby they may be eligible to 
apply up to 165 unused sick leave days as additional credit towards their retirement 
provided no cash payment has been made to the member for those days. Additionally, 
those days may not be used to meet any service or age plateau requirements so as to 
qualify for a benefit. No dollar value will be attached to those days for calculation of 
their final average salary. 
Article XI 
MISCELLANEOUS 
RESIDUAL BOARD RIGHTS 
All terms and conditions of employment not covered or abridged by this Agreement shall 
continue to be subject to the Board's exclusive direction and control, and shall not be the 
subject of negotiations during the life of this Agreement. 
SAVING CLAUSE 
If any provision of this Agreement or any application of the Agreement to any employee or 
group of employees shall be found contrary to law, then such provision or application shall 
not be deemed valid and subsisting, except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect. 
AUTHORIZED TRAVEL 
Reimbursement for authorized travel by car shall be made at the rate currently approved by 
Board of Education. 
ASSISTANCE IN ASSAULT CASES 
I .  Members of the unit will immediately report all cases of assault sustained by them in 
connection with their employment to their principal and commit the incident to writing 
within forty-eight (48) hours, except in extenuating circumstances. The Superintendent 
or his representative shall acknowledge to the unit member receipt of such report within 
forty-eight (48) hours whenever practical or as soon thereafter as possible. The report 
will then be forwarded to the Board of Education. 
2. The attorney for the Board shall advise the unit member of hislher rights and shall 
provide such information in writing, obtain for h i d e r  relevant information concerning 
the incident in the possession of the Administration, and support the employee in matters 
relating to court appearances and to advise h i d e r  in investigations by police or other 
legally conducted investigations. 
. E. -LEGAL COUNSEL 
The Board agrees to provide legal counsel to a member of the unit in any civil action arising 
out of any disciplinary action taken against any pupil of the school district while in the 
discharge of duties within the scope of hisher employment. Helshe must, however, within 
two (2) days of service of a summons, complaint, or other legal paper, deliver the original or 
a copy to the District Clerk. 
F. COMPENSATION FOR LOST TIME AND DESTRUCTION O F  PERSONAL 
PROPERTY 
1. If such an assault (as in A.1) on a unit member results in lost time, helshe shall be paid in 
full and such paid absence shall not be deducted from any accumulated sick leave to 
which helshe is entitled under this agreement. 
2. If a staff member suffers loss or destruction of a prosthetic device, such as eyeglasses, 
dentures, hearing aid, etc., or has his clothing damaged while acting in the line of duty 
(i.e.) to stop a disturbance, is assaulted by a student, or while attempting to prevent the 
destruction of District property, such as fire, the Board will assume the reasonable cost of 
the replacement or repair of such item (s) provided such loss, damage or destruction was 
not due to hislher negligence or otherwise covered by Workmen's Compensation or 
insurance benefits provided by the District. The unit member must report the incident 
and loss to the building principal in writing within forty-eight (48) hours, or as soon as 
possible, after the incident occurred. 
G. With the approval of the Superintendent, members of the unit may be granted released time, 
with no loss of pay, to attend professional conferences or to visit another school or library, 
either within the district or in another school system. 
H. Members of the unit shall not be required to record attendance by means of a time clock. 
I. The Board shall agree to hrnish the Association's President with a copy of the Minutes of 
any regular or special meeting within fourteen (14) days after the Minutes of such meeting 
have been approved. The Board agrees to furnish the Association's President with a copy of 
the tentative agenda of any regular or special meeting i t  holds with up-to-date revisions as 
may be feasible. (Delivery is to be made at the same time such agenda and revisions are 
available to the Board.) 
J. The School District will provide payroll deductions to enable members to have money 
deducted from paychecks for payments to NYSUT for purchase of certain NYSUT provided 
benefits. In no event shall such deduction be used for the purpose of supporting VOTE- 
COPE or any other similar activity. 
Article XI1 
SALARIES 
A. A 14-step salary schedule for the year 2001-2002. A 2.50% increase for each member plus 
each member on steps 1 to 13 will move 1 step. 
A 14-step salary schedule for the year 2002-2003. A 2.5% increase for each member plus 
each member on steps 1 to 13 will move 1 step. 
A 14-step salary schedule for the year 2003-2004. A 2.5% increase for each member plus 
each member on steps 1 to 13 will move 1 step. 
B. A longevity increment of $300 will be awarded after the loth, 15th, 20th year of district 
service to all qualified unit members, hired on or before June 30, 1999. Those hired on or 
after July 1, 1999 will receive a longevity increment of $300.00 after their 13th, 18th, and 
20th year of District service. 
SALARY SCHEDULE FOR LIBRARIANS AND AUDIO-VISUAL SPECIALISTS 
Contract ratlped on June 20, ZOO0 
9/1/01 9/1/02 
to to 
STEP 6/30/02 6/30/03 
LONGEVITY - THOSE HIRED ON OR BEFORE 6130199 
First: $300 after the 10th year of service 
Second: $300 after the 15th year of service 
Third: $300 after the 20th year of service 
LONGEVITY - THOSE HIRED ON OR AFTER 7/1/99 
First: $300 after the 13 th year of service 
Second: $300 after the 18th year of service 
Third: $300 after the 20th year of service 
204-a 
AGREEMENTS BETWEEN 
PUBLIC EMPLOYERS AND EMPLOYEE ORGANIZATIONS 
I .  Any written agreement between a public employer and an employee organization 
determining the terms and conditions of employment of public employees shall contain the 
following notice in type not smaller than the largest type used elsewhere in such agreement: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
2. EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH A WRITTEN 
AGREEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH 
SUCH NOTICE, INCLUDE SUCH NOTICE N THE DOCUMENTS 
ACCOMPANYING SUCH SUBMISSION AND SHALL READ IT ALOUD 
AT ANY MEMBERSHIP MEETING CALLED TO CONSIDER SUCH 
RATIFICATION. 
3. WITHIN SIXTY (60) DAYS AFTER THE EFFECTIVE DATE OF THIS 
ACT, A COPY OF THIS SECTION SHALL BE FURNISHED BY THE 
CHIEF FISCAL OFFICER OF EACH PUBLIC EMPLOYER TO EACH 
PUBLIC EMPLOYEE. EACH PUBLIC EMPLOYEE EMPLOYED 
THEREAFTER SHALL, UPON SUCH EMPLOYMENT, BE FURNISHED 
WITH A COPY OF THE PROVISIONS OF THIS SECTION. 
Article XI11 
TERM OF AGREEMENT 
This agreement shall remain in full force a'nd effect from July 1, 2001 to June 30, 2004. 
IN WITNESS WHEREOF, The District and the Association have duly executed this Agreement 
by their authorized officers on the day, month and year shown below. 
EAST RAMAPO CENT 
- 
Dr. ~ d s a n  Gordon , 
President, Board of Education 




DATE: // // ? / b  / 
G R E E N B E R G ,  W A N D E R M A N  & F R O M S O N  
A4ttwnpys at Law 
155 AIRPORT EXECUTIVE PARK 
SUITE 159 
NANLET.  NEW YORK 1.0954 
DAVID GREENBERG 
1 952-2000 
CARL L. WANDERMAN 
OF COUNSEL July 26, 2006 
Ms. Dianne Psaros 
East Ramapo Central School District 
105 South Madison Avenue 
Spring Valley, New York 10977 
 RECEIVE^ 
JuL 2 6 2006 
Re: Negotiations with East Ramapo Librarians 
and Audio-visual S~ecialists Association P t R S ~ ~ ~ ~ ~  ERCSD 
Dear Dianne: 
This is in reply to your e-mail from yesterday in which you requested a copy of 
the Stipulation of Agreement between the Board of Education and the above- 
referenced group for the period July 1, 2005 through June 30, 2007. Your e-mail 
states that you need the document in order to pay them correctly. 
I am assuming they were paid correctly for the 2005/06 school year which 
would mean that someone already has the information. You will find enclosed a copy 
of the Stipulation of Agreement signed by me and Barbara Monette. You will also find 
enclosed a photocopy of the letter of transmittal that I sent to Mr. Friedman on April 
28, 2005 enclosing the document at the same time. While I have not had an 
opportunity to research the matter, I imagine that the same Stipulation of Agreement 
was in the Board materials prepared by Mr. Friedman for the Board meeting of May 
3, 2005 when they ratified the Stipulation of Agreement. If that is correct, and I 
assume it is, it would mean the Stipulation of Agreement was in the Board packet 
which was distributed to several offices including Personnel. 
If you have any questions regarding the above, please let me know. 
Cordially yours, 




cc: Dr. Mitchell J. Schwartz 
Mr. Joe L. Farmer 
Ms. Mary Sculnick / 
re- rr 6 F r r  
- , !  G R E E X B E R G ,  W A S D E R M A N  & F R O M S O X  , ;I 1 :  
t L h r  t z  t, b.' L 
tlttorneys at Law 
1 5C AIRPOST EXECUTIVE DARK 
NANUET hEW YORK 13954 
- 
TE, (845) 356-3334 
FAX (845) 356-7367 
April 28, 2005 
DAVID GREENBERG 
1952.2000 
CARL L. WANDERMAN 
OF COUNSEL 
Mr. Jason P. Friedman 
Superintendent of Schools 
East Ramapo Central School District 
105 South Madison Avenue 
Spring Valley, New York 10977 
Re: Negotiations with East Ramapo Librarians 
and Audio-visual S~ecialists Association 
Dear Mr. Friedman: 
As you know, I was able to convince Debra Gold, the NYSUT representative for 
the East Ramapo Librarians and Audio-visual Specialist, to  recommend to  her client 
that they accept a two  year contract extension at an annual salary increase of 3%. 
While that was done, I had not yet received the Stipulation of Agreement signed by 
the bargaining unit president, I have now received it. You will find a photocopy 
enclosed. As such, this matter is now able to go to the Board of Education this 
coming Tuesday for their approval. I have also included a copy of the cover letter I 
received from Ms. Gold enclosing the Stipulation of Settlement. 
If you have any questions regarding the above, please let me know. 
Cordially yours, 
STEPHEN M. FROMSON 
SMF:ab 
Enclosure 
c:\smf373\frisdmn. 18 
